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How to Hire an Android Engineer
Who Actually Understands AI in
2026
By Bhavik Sadiwala · Staff Engineer Android | AI Agents & Automation · Procore Technologies

The job description reads: "Senior Android Engineer with AI experience." You get 200

applications. Half claim AI experience. You interview ten. Two can actually build what you

need. The problem is not the talent pool — it is the screening process. Most hiring processes

for this role do not test for AI competency in ways that reflect production reality.

What You Are Actually Looking For
The profile you need in 2026 is not an Android engineer who took an ML course. It is an

engineer who has shipped an AI-powered feature in a real app, understands the tradeoffs,

and can work across the full stack AI mobile features require. On Android: Kotlin, Jetpack

Compose, Clean Architecture at scale. On AI: has integrated an LLM API in production,

understands streaming and latency tradeoffs, uses AI dev tools daily as core workflow.

Three Questions That Reveal Genuine Competence
Q: Walk me through adding natural language search to an existing
Android app.
Strong answer: discusses backend vs client architecture, streaming for perceived latency,

system prompt design, state management for streaming responses in a ViewModel.

Disqualifying answer: "I would call the OpenAI API from the app" with no awareness of

integration architecture.

Q: What AI tools do you use daily and what has measurably changed?
Strong answer: specific tools named, specific use cases, specific numbers ("I reduced

component build time by 60%"). Disqualifying answer: vague positive sentiment without

specifics. Genuine daily users can tell you exactly what changed.

Q: Describe an automation you built that saved your team real time.
Strong answer: a real system — a Python agent, an n8n workflow, a CI pipeline integration.

Something that runs without a human triggering it each time. Disqualifying answer: shell

scripts or Copilot autocomplete described as automation.
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The Practical Test
For senior roles, a take-home exercise reveals more than interviews. Give the candidate a

simplified version of your data model and ask them to build a prototype that lets a user query it

in plain English on Android. Time yourself and tell us how long it took. What you learn: can

they actually build it? What architecture decisions do they make? Do they use AI tools during

the exercise (they should)? A strong candidate using AI tools should have a working prototype

in 3-4 hours.

The engineer who has shipped AI features in production mobile apps and built

automation agents is not browsing job boards. They are being recruited. When

you find this profile — move fast.

Where to Find This Profile
LinkedIn searches combining "Android" with "LLM" or "AI agent" or "Gemini API" surface

candidates actively working in this space. Look for engineers who write about their AI work

publicly — blog posts, open source contributions, LinkedIn posts about specific technical

decisions. Public writing is the strongest signal of genuine engagement. They are not applying

to your postings. Reach out directly.

Bhavik Sadiwala is a Staff Engineer Android at Procore Technologies, specialising

in AI-powered mobile features and automation. bhaviksadiwala.com | LinkedIn
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